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ABSTRACT 

This select bibliography lists books^ government 
documents , journal articles^ monographs and legal citations about 
fair employment. The majority of entries relate to the employee 
selection and testing process and its ramifications. Titles are 
organized by topic: guidelines and standards, statistics, selection, 
legal aspects of testing, overviews and reviews, job analysis, test 
fairness, licensing and certification, and significant testing cases. 
Most entries have been published since 1969. (MPJ) 
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NAACP V. Allen , 493 F. 2d 614, 7 EPD 9287 (5th Cir. 1975) 
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1971) 
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